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Human Resources: Employee Demographics

BOWC: March  4, 2026
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Employee Demographics – By Ethnicity N = 674
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Human Resources: Detroit Residents and Hiring
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*Detroit Residents – 54%

Total = 674 Employees

*DWSD and the City of Detroit does not require residency for employment.
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Human Resources: Employees by County

Total = 674 Employees

*DWSD and the City of Detroit does not require residency for employment.
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Human Resources: Retirement Eligible

19%

81%

Retirement Eligible

Eligible for Retirement

Non-Retirement Eligible

546

128

With a current population of 674 employees, there are 128 DWSD employees 
eligible for retirement

Total Retirement Criteria
4830 YOS/Any Age (Legacy and Hybrid)
2625 YOS/55 years old (Legacy)
5110 YOS/60 years old (Legacy)
310 YOS/62 years old (Hybrid)

08 YOS/65 years old (Legacy)

128TOTAL

LEGACY = HIRED BEFORE 2014
HYBRID = HIRED AFTER JANUARY 1, 2014
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Human Resources: Recruitment Efforts

Number of 
AttendeesLocationType of Event

Date of 
Event

10014117 E 7 Mile

Detroit At Work
Career Fair01/28/2026

150Detroit At Work Career Center

Durfee Innovation Society-
Collingwood

Career Fair02/04/2026
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Open Requisitions (26)
Comments

# of New
Monthly
Applicants

Open
PositionsDivisionClassification

Selecting Candidates To 
Interview

2753Customer ServiceCustomer Service Representative 1

Selecting Candidates To 
Interview

961Field EngineeringOffice Support Specialist II

Selecting candidate391Field EngineeringInspector I

Interviewing821FinanceFinancial Analyst

Selecting Candidates181LegalDeputy General Counsel 

Open33320Maintenance & RepairField Service Technician  

Selecting Candidates to 
Interview

372Maintenance & RepairTeam Leader

2 Offers Extended3332Maintenance & RepairField Service Technician-LSLR

Human Resources: Recruiting,Talent&Acquisition
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Open Requisitions (26)
Comments

# of New
Monthly
Applicants

Open
PositionsDivisionClassification

Selecting Candidates To 
Interview

461Maintenance & RepairCustomer Service III

Selecting Candidates To 
Interview

961Maintenance & RepairField Service Coordination Specialist

Open3334Meter OperationsField Service Technician

Selecting Candidates to 
Interview

1511Public AffairsAssistant Manager

Human Resources: Recruiting,Talent&Acquisition
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Human Resources: Merit Analysis
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2025 vs 2024 Merit Details

2025 2024

2025 Total Employees – 627

2024 Total employees – 626



Human Resources: PlanningCalendar
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APRILMARCHFEBRUARYJANUARY

Labor
Relations

Merit 
Analysis

Mid-Year 
Reviews

Workforce 
Development

(S-License)

AUGUSTJULYJUNEMAY

Performance 
ManagementRecruiting Efforts

Retirement
Eligible/Succession 

Planning

Exit Interview,
Stay Interviews,

Analysis & Strategy

DECEMBERNOVEMBEROCTOBERSEPTEMBER

Training & 
DevelopmentGoal Setting 

Labor 
Relations

Compensation 
Study 


