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AGREEMENT

This Agreement is entered into between the Detroit Water and Sewerage Department,
(hereinafter referred to as the Employer or DWSD), and the Association of Professional
Construction Inspectors (hereinafter referred to as the Association).

Signed by:
Inanda Sandurs 10/10/2025
APCI Date

DocuSigned by:

Pikkige Beanch Penson 10/10/2025

623EFOEABG8B439...

DWSD Date

Agreement Language - APCI Version A



Docusign Envelope ID: 09A2A70B-3DCE-4ED0-B812-DA55B3D80BBE

APCI Negotiations 2024 Date Passed: 04/11/2024

PURPOSE AND INTENT

A. The general purpose of this Agreement is to set ferth-wages;-heurs; terms and conditions of
employment ferthe-duration-of thisAgreement and to promote orderly and peaceful labor
relations for the mutual interest of DWSD in its capacity as an Employer, the Employees, the
Association, and the citizens of the City of Detroit.

B. The parties recognize that the interest of the community, anrd the DWSD and the employees
are dependent upon the parties working together toward achieving the goals-of providing a
safe and plentiful water supply, protecting the environment; and providing reliable service
while by keeping water and wastewater services affordable and eustemerservice
excelence accomplishing the Employer’s initiatives.

C. To these ends the-Employer DWSD and the Association encourage to the fullest degree,
friendly and cooperative relations between the respective representatives at all levels and
among all employees.

w%h—appheabJe—stafee—and—ieéeFaHaw&Thls agreement shaII onIy cover DWSD employees

and will not include employees of any other City of Detroit Departments.

Signed by:

Inanda Sandurs 2/12/2025

7C514.D4395974.08.

President, APCI Date
Signed by:
Pacon Thoeanil 2/14/2025
0EBC15C7D025419...
DWSD HR Director Date
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1. RECOGNITION OF THE ASSOCIATION

Pursuant to and in accordance with all applicable provisions of Act 336 of the Public Acts of
1947, as amended by Act 379 of the Public Acts of 1965, the-Empleyer DWSD does hereby
recognize the Association as the exclusive representative foral-the-employees—certifiedto-the
classificationslisted-in-Exhibittfor the purpose of collective bargaining in respect to rates of

pay, wages, hours of employment and other conditions of employment for the term of this
Agreement, of all employees holding the classifications of Inspector | - II.

DocuSigned by:

Jnandta Sandurs 6/27/2024
President, APCI Date
DocuSigned by:
DWSD HR Director Date
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2. MANAGEMENT RIGHTS AND RESPONSIBILITIES

onsi e fehic 2 :

The Detroit Water and Sewerage Department will honor all terms and conditions of this
Agreement and the rights of DWSD shall in no way conflict with the terms of this Agreement.

A.

The Association recognizes the prerogatives of DWSD to operate and manage its affairs, in
all respects in accordance with the responsibilities and powers of authority assetforth-in

shetetavithe-Heme-PuleAeis-DINED-Pelicyand-courarder,

DWSD has the right to determine-when schedule work including overtime wesrk-is as
required and-schedulesuch-overtime consistentwith-the termsof this Agreement in a
manner most advantageous to DWSD and consistent with requirements within the public
interest. Management has the discretion to assign overtime work to employees most
capable of performing the necessary work within a classification, at the discretion of
management.

DWSD reserves the right to discipline and discharge for cause. The Association shall have
the right to grieve on the interpretation and application of this provision.

DWSD reserves the right to layoff for lack of work or funds; or the occurrence of conditions
beyond the control of DWSD; or where continuation of work would be wasteful and
unproductive; provided such actions do not conflict with the terms of this Agreement.

DWSD-hastheright to-establish-schedulesofwork-Any existing work rules, either written
or unwritten, or past practices that are contrary to the terms of this agreement or are
inconsistent with the requirements of the court orders that impact DWSD are terminated.

DWSD has the right to establish the methods and processes by which the work is
performed. It is understood by the parties that every incidental duty connected with
operations enumerated in classification specifications is not always specifically described.
The Department has the right to determine work rules necessary to implement changes
required by Court Order.

A , D Equal
Treatment: It is agreed by DWSD and the Union that DWSD is Iegally and moraIIy

2. Management Rights & Responsibilities Language - APCI Version A
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obligated to provide equality of opportunity, consideration and treatment of all
employees of DWSD and to establish policies and regulations that will ensure such
equality of opportunity, consideration, and treatment of all persons employed by DWSD
in all phases of the employment process.

H. FheDirecterof DWSD management, with the input and advice of Union leadership, shall
develop a DWSD employee training program;—a-BW.Sb-empleyeeassessmentprogram,anda
DWSE cashi - .

I. DWSD management is free to explore all available means and methods to achieve
compliance with its NPDES permit and the Clean Water Act, and nothing in this CBA shall
prohibit subcontracting or outsourcing as a method to achieve and maintain compliance.

K. Past practices on operational issues shall not limit operational changes initiated by
management with respect to DWSD collective bargaining agreements.

DocuSigned by:

Juanita Sandurs 6/27/2024

T1E€51D139597408

President, APCI Date
DocuSigned by:
DWSD HR Director Date
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3. SUB-CONTRACTING

A. The right of contracting, or sub-contracting or outsourcing is vested in DWSD. Nothingin
this collective bargaining agreement shall prohibit contracting, subcontracting or
outsourcing. An arbitrator shall not have jurisdiction to consider an alleged violation of the
collective bargaining agreement due to DWSD' s decision to contract, subcontract or
outsource work previously done by the bargaining unit.

B. Nothing in this Agreement shall prohibit the Union from submitting a bid in response to a
Request for Proposal (RFP) for work it considers to be bargaining unit work.

DocuSigned by:

Jnandta Sandurs 6/27/2024

7C654D439597408

President, APCI Date

Panieia sl

OERC4567D025440-

6/27/2024

DWSD HR Director Date
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4. INTERFERENCE WITH WORK

A. The Association agrees to refrain from engaging in any strike, work stoppage, slowdown or
interference of any kind with the operations of the City during the term of this Agreement.
DWSD will not lockout any employee during the term of this Agreement. However, if any
employee is unable to work because equipment or facilities are not available due to a strike,
work stoppage, slowdown or other interference by other employees, such inability to work
shall not be deemed a lockout under the provisions of this section.

B. It shall not be a violation of this Agreement and it shall not be cause for discharge or
disciplinary action if any employee refuses to enter upon any property involved in a primary
labor dispute, or refuses to go through or work behind any primary picket line, including the
primary picket line of the Association party to this Agreement, except that DWSD shall not
be required to pay the wages of employees who shall refuse to report for and be willing to
work on City property. Provided, however, that such refusal shall in no way be detrimental
to the public health or safety. However, the employee cannot be ordered to cross a picket
line if such action could result in adverse effect upon the personal safety of the employee,
nor shall employees be required to do work normally done by striking members of other
associations and unions.

DocuSigned by:

Juanda Sandurs 6/27/2024
President, APCI Date
DocuSigned by:
Parvicia Dhsannitl 6/27/2024
DWSD HR Director Date
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5. ASSOCIATION SECURITY

A. Employees are free to join or not to join the Association. Employees who are members of
the recognized bargaining unit but who are not members of the Association may join the
Association by initiating their association application form and dues deduction authorization
form.

B. The DWSD agrees to deduct from the wages of an employee, who is a member of the
Association, all association membership dues and initiation fees bargaining unit members
have authorized uni ired as provided in a written authorization inaccerdance

i : ided i be-executed by

the employee. The written authorization for association membership dues deduction shall
remain in full force and effect during the period of this Agreement unless revoked by
written notice. The revocation notice must be given to beth-the-Finanee DWSD Human
Resources Department and te the Association.

5. Association Security Language - APCI Version A
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E. All association membership dues and service fees will be authorized, levied, and certified in
accordance with the by-laws of the Association. Each employee and the Association hereby
authorize DWSD to rely upon and to honor certifications by the Treasurer of the Association
regarding the amounts to be deducted and the legality of the adopting action specifying
such amounts of Association dues and service feeswhich-duesand-servicefeesshallbe
sentto-the Treasurerofthe-Asseciation. The Treasurer of the Association shall not request
DWSD to change the amounts so deducted more often than four times each City fiscal year.

G. The Association shall refund to employees, dues and service fees erroneously deducted by
DWSD and paid to the Association. The DWSD may offset any amount erroneously or
improperly deducted and paid to the Association from any subsequent remittance to the
Association.

I. The Association agrees to save and hold harmless the City from any damages or other
financial loss which the City may be required to pay or suffer as a consequence of enforcing
the above provisions.

DocuSigned by:

Jnandta Sandurs 6/27/2024

7C54D4-39597408-.-

President, APCI Date

5. Association Security Language - APCI Version A
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DocuSigned by:
Parnicia Dipsaniite 6/27/2024

OEBC45C7ZD025440-~

DWSD HR Director Date
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6. ASSOCIATION REPRESENTATIVES

Employee Representation Shall Be As Follows:

Association
Representatives

Water and Sewerage Department
CSF Central Service FACIlITiEs .....cuiiveiiriieiiiiiiiie et e et e s e e e e One (1)
CSF Central Service FaCilities .......cccvveeeeeeeieeeennceceeereeennnneeeeeennnneeeeeeenennnes One (1) Alternate

The Association President shall promptly notify the-Bepartment-Head Human Resources ef
the-Department-Head s-designatedrepresentative of the election or appointment of all

Association Officers and Representatives, and confirm the same in writing.

Association representatives are limited to attending grievance hearings and union
negotiations, with prior notification to DWSD management.

Signed by:

Juawita, Saudurs 1/27/2025

77C51D139597408...

President, APCI Date
Signed by:
Paoon Thorail 1/27/2025
DWSD HR Director Date

6. Association Representatives Language - APCI Version B
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7. GRIEVANCE PROCEDURE

7. Grievance Procedure Language - APCI Version A
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When the Association files a grievance, the investigating Representative shall request all
pertinent information in writing and shall direct the request to the Human Resources Unit. The
Department will provide the requested information to the President or Vice President prior to the
third step hearing whenever possible. All information provided to the Association will be
channeled through the Human Resources Unit.

7. Grievance Procedure Language - APCI Version A
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Should differences arise between DWSD and the Association during the term of this Agreement,
an earnest effort shall be made to resolve such differences promptly and the following procedure
shall be adhered to:

STEP 1 - SUPERVISOR LEVEL:

Any employee(s) who believes he/she has been unjustly dealt with or that any provision of this
agreement has not been properly applied or interpreted may:

A. Discuss his/her complaint with his/her supervisor with or without his/her Representative.

B. The employee shall have the right to discuss the complaint with his/her Representative
before any discussion with the supervisor.

C. The parties shall discuss the complaint in a friendly and business-like manner and will make
every effort to reach a satisfactory settlement at this point.

D. In any case where the Association Representative, or in their absence, the alternate, shall be
allowed time to investigate and process grievances that may arise under this Agreement.

STEP 2 — DIVISION HEAD LEVEL:

If the matter is not settled in Step 1, the grievance shall be written by the Association
Representative and must contain:

1. Name or names of employees involved in grievance, location, seniority, pension number,
classification, shift and department.

2. Association policy grievance.
3. The nature of grievance complaint:
a. Unjustly dealt with.
b. Contract violation specifying provisions of contract violated.
c. Disciplinary action.
d. Others (specify)

4. Date of Grievance.

5. Disposition requested. Specifying in detail what must be done to correct the grievance
complaint.

6. Grievance number.

7. All written grievances will be submitted by the Association President or the Vice-President to
the division head or his/her designated representative.

7. Grievance Procedure Language - APCI Version A
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8.

0.

Two (2) representatives of DWSD, one of whom shall be the division head or his/her
designated representative, the Association president, and the Association Representative or
the vice-president shall meet to discuss the grievance within ten (10) working days after the
receipt of the written grievance.

The division head’s written answer shall be presented to the Association President within ten
(10) working days after the meeting and shall set forth the facts he/she considered in
answering the grievance.

STEP 3 — HUMAN RESOURCES LEVEL:

A.

If the grievance is not settled in Step 2, the Association President or a designated member of
the grievance committee may submit and appeal to the department head or his/her
designated representative within ten (10) working days of receiving the written answer
rendered at Step 2.

The grievance committee will consist of the Association President, Vice President and the
Association representative who wrote the grievance.

A grievance committee member designated by the Association president, upon request, will
be allowed time off the job without loss of time or pay to investigate and process grievances
without undue delay.

The grievance committee may meet at a place designated by DWSD on DWSD’s property for
not more than one (1) hour immediately preceding a meeting at Step 3 of the grievance
procedure without loss of time or pay if they have been properly released, to review the
agenda listing those grievances or other items to be discussed. A meeting between the
grievance committee and three (3) representatives of DWSD shall take place within seven (7)
working days from the date the appeal is received.

DWSD will answer the grievance in writing to the president of the Association within ten
(10) working days from the date of the meeting at which the grievance was discussed.
Management’s written answer after the Third Step meeting shall briefly state the factors
considered by management in its decision regarding the grievance.

If the grievance is not settled at Step 3 it may be referred to arbitration (Step 4) within
sixty (60) calendar days from the date that management was required to answer.

STEP 4 — ARBITARTION:

Any unresolved grievances which relate to the interpretation, application or enforcement of any
specific article or section of this Agreement, or any written supplementary agreement or letters
and memoranda of understanding appended to this Agreement, and which have been fully
processed through the last step of the grievance procedure, may be submitted to arbitration in
strict accordance with the following:

7. Grievance Procedure Language - APCI Version A
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A. Arbitration shall be invoked by written notice to the other party of intention to arbitrate. The
parties shall meet to select an ad hoc arbitrator. If the parties are unable to agree upon an
arbitrator within ten (10) working days of such notice, the party desiring arbitration shall refer
the matter to the American Arbitration Association or the Federal Mediation and Conciliation
Service for the selection of an impartial arbitrator and determination of the dispute. If the
party desiring arbitration fails to refer the matter to the American Arbitration Association or
the Federal Mediation and Conciliation Service within a reasonable time, not to exceed ninety
(90) working days of the notice of intention to arbitrate, the matter shall be considered
settled on the basis of the last answer to the grievance.

B. The arbitrator shall limit his/her decision strictly to the interpretation, application or
enforcement of this Agreement and he/she shall be without power and authority to make any
decision:

1. Contrary to, or inconsistent with, or modifying or varying in any way, the terms of this
Agreement.

2. Granting any wage increases or decreases.

3. Granting any right or relief for any period of time whatsoever prior to the execution date
of this Agreement.

C. No settlement at any stage of the grievance procedure, except an arbitration decision, shall
be a precedent in any arbitration and shall not be admissible in evidence in any future
arbitration proceeding.

D. All claims for back wages and other monetary damages shall be limited to the amount of
actual wages that the employee otherwise would have earned less any compensation
received for temporary employment obtained subsequent to his/her removal from the
payroll, and payments from Unemployment Insurance, Social Security Disability, Welfare,
Family Independence Agency, and DWSD funded Long Term Disability Insurance, Sickness and
Accident Insurance and Automobile Accident Income Replacement Insurance. Where
appropriate, DWSD shall reimburse those agencies and insurance funds to not affect the
employee’s equity therein.

E. The decision of the arbitrator in a case shall not require a retroactive wage adjustment in
another case except by express agreement of the parties.

F. There shall be no appeal from the arbitrator’s decision if made in accordance with his/her
jurisdiction and authority under this Agreement. The arbitrator’s decision shall be final and
binding on DWSD, on the employee or employees, and on the Association.

7. Grievance Procedure Language - APCI Version A
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G. In the event a case is appealed to an arbitrator, and he/she finds that he/she has no power to
rule on such case, the matter shall be referred back to the parties without decision or
recommendations on the merits of the case.

H. The expense of the arbitrator shall be shared equally by the parties. The aggrieved, one (1)
witness, and his/her Association representative shall not lose pay for time off the job while
attending the arbitration proceedings.

I. The arbitral forum here established is intended to resolve disputes between the parties only
over the interpretation or application of the matters which are specifically covered in the
Contract which are or may become part of this Agreement and which are not excluded from

arbitration.
Signed by:
Jnandta Sandurs 3/18/2025
President, APCI Date
Signed by:
Patern Thoranil 3/18/2025
DWSD HR Director Date
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8. STIPULATIONS TO THE GRIEVANCE PROCEDURE

8. Stipulations to the Grievance Procedure Language - APCI Version A
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A. All grievance settlements shall be in accordance with the terms and spirit of this
Agreement.

B. Any grievance under this Agreement which is not filed in writing within fifteen (15)
working days after the grievance arises shall not be considered a grievance.

C. Any grievance not appealed in writing from a decision at Step 2 to Step 3 within ten (10)
working days or from a decision at Step 3 to Step 4 within ten (10) working days shall be
considered settled on the basis of the last answer to the grievance.

D. The time elements in the first three (3) steps of the grievance procedure may be
shortened or extended, steps can be eliminated or the grievance initiated at an advanced
step by mutual agreement.

E. In areas where the grievance structure provides for a chief steward rather than a steward,
the chief steward will be called at Step 1 of the grievance procedure.

In areas where there are stewards and chief stewards, both will not meet simultaneously
with representatives of the Employer at Step 1 of the grievance procedure.

F. “Working Days” as used in the grievance procedure, shall include Monday through Friday
and exclude Saturdays, Sundays, and Holidays.

G. The Association may withdraw a grievance without prejudice at any step of the grievance
procedure. If a grievance is not scheduled or answered by management within the
prescribed time limits, the Association shall move the grievance to the next step of the
grievance procedure. The appeal will be considered timely if filed at the next step within
sixty (60) calendar days of the date that management was required to answer. However,
if management submits a written answer subsequent to the date when the answer was
due, the limits on appealing to the next step stated in paragraph C shall apply beginning
as of the date of the answer. Grievances appealed to the next step of the procedure shall
be scheduled and answered within the prescribed time limits.

Grievances not scheduled or answered within the prescribed time limits shall not be
referred back to a prior step in the grievance procedure.

H. Associations representing employees in more than one department, the Association
President, who shall be the chairperson of the grievance committee, will be allowed to
attend grievance hearings in any department under his/her Associations jurisdiction at
the second and third steps of the grievance procedure. The other members of the
grievance committee shall be from the division in which the grievance originates;
provided that, the foregoing will not interfere with any mutually satisfactory local
practice now in effect.

8. Stipulations to the Grievance Procedure Language - APCI Version A
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I. The parties agree that exchanging, pertinent information regarding a grievance is
beneficial to both parties in attempting to resolve the grievance.

The Association shall be advised of the factors considered in the imposition of discipline
and shall have the right to request copies of available written documents or statements
pertaining thereto. If the Association requests information regarding a grievance from an
employee’s personnel file, the Union must present written authorization from the
employee to release the information. Management shall be advised of the basis of the
grievance and have the right to request copies of available written information or
statements pertaining thereto and which the Union proposes to present in support of the
grievance.

It is agreed that any information requested in accordance with the above provisions
which is not made available to the other party shall not be admissible as evidence in any
arbitration hearing provided that a written request has been made to the appropriate
Association President or Departmental Representative.

J. The grievance procedure contained in this Agreement shall be the exclusive grievance
procedure for all members of the bargaining unit.

Signed by:

Juanda Sandors 3/18/2025
77C51D139597408...
President, APCI Date
Signed by:
Petewe Thoeail 3/18/2025
DWSD HR Director Date
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9. DISCHARGE;- AND SUSPENSION AND-BEMOTHON

A. The Employer agrees upon the disciplinary discharge;~ or suspension, erdemetion-of an
employee, to notify the association representative efthe-discharge, suspension-erdemotion;

in writing.

B. Upon request, the Employer erhistherdesignated-representative-will discuss the disciplinary

discharge; or suspension;-erdemetion-with the employee and the association representative.
Exceptions to this procedure would be in situations where the suspended or discharged
employee has committed acts of violence or threat(s) towards en another person, or the
parties agree that such discussion would not be beneficial at this time.

C. Should the employee or the designated association representative consider the disciplinary
discharge or suspension to be improper, the matter may be referred to the grievance
procedure, Step 3.

D. Use of past record. In imposing any discipline on a current charge, DWSD shall not take into
account any prior infractions, WhICh occurred more than t—h+r—t—y—s+x—(%6)— twenty four (24)
months previously. i

NOTE: It shall be the responsibility of the grievant to keep the Association and DWSD
informed of hisfher their mailing address and telephone number(s) at which he/she they may
be reached for purposes of notification. Certified mail to the address of record shall constitute
proper notification to the grievant.

Signed by:

Juanita Sandurs 2/12/2025

77C51D139597408...

President, APCI Date

Signed by:
?&eru& Twoealnill

OEBC15C7D025419...

HR Director, DWSD Date

2/14/2025
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10. SPECIAL CONFERENCES

A. Special Conferences shall be arranged between the Association and the department head e¢
hisfherdesighatedrepresentative upon the request of either party. Such meetings shall be
between no more than three (3) representatives of the department and no more than three
(3) representatives of the Association. Arrangements for such special conferences shall be
made in advance and an agenda of the matters to be taken up at the meeting shall be
presented at the time the conference is requested.

B. Matters taken up in special conferences shall be confined to those included in the agenda.

onferance h bhe-heald betweanthe-ha of 9-00-A N nd-4:00 P M- The

representatives of the Association shall not lose time nor pay for time spent in special
conferences.

C. The Employer will submit to the Union a written position statement on the matters taken
up in Special Conference that were mutually agreed upon by the parties within ten (10)
working days.

D. In areas where the parties failed to agree, the Employer will submit a written position
statement to the Union within twenty (20) calendar days.

E. Special Conference is intended to resolve problems between the parties and avoid situation
which may give rise to grievances. It is not intended to be a substitute for initiation of
individual grievances. However, on policy matters, if the Union does not receive an answer
within the above time limit or the Employer's answer does not resolve the disputes
between the parties, the Union may submit a grievance citing the alleged contract
violations. Such grievance shall be filed at the fourth step of the grievance procedure with
copies to the departments involved. If the specific subject of the grievance was not fully
discussed at the Special Conference, management may refer the matter back to the third
step for further discussion.

DocuSigned by:

Jnandta Sandurs 6/27/2024

7C54D439597408.

President, APCI Date
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DocuSigned by:

Patnieia Jnorniitt 6/27/2024

OEBCA5C7ZD025449-

DWSD HR Director Date
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11. SENIORITY

A. Seniority is hereby defined as the length of continuous service beginning on the date of
Iegal certlflcatlon toa p05|t|on in the classified service of the City of Detroit;-ordate-of

B. Seniority, as defined above and in accordance with the rules of the Human Resources Unit
Division incorporated herein by reference is established primarily to serve as a basis for
determining the order of demotion or layoff in the event of a reduction in force and the re-
employment rights of employees.

NOTE: Seniority is not the same as "service time" as utilized for the various economic
benefit provisions.

C. DWSD will furnish the Association a seniority list showing each bargaining unit member's
name, address, department division, classification, pension number, and total City seniority
date. This information shall be organized in a format mutually agreeable to the Association
and DWSD. DWSD agrees to provide the Association with an up-to-date seniority list
quarterly upon written request.

D. Loss of Seniority: An employee shall lose his/her their seniority for the following reasons
only:

1. The employee resigns or quits.

2. The employee retires on regular service retirement.

3. The employee is discharged or permanently removed from the payroll and the
separation is not reversed through the grievance procedure.

4. The employee does not return at the expiration of a leave of absence.

5. The employee does not return to work when recalled from layoff as set forth in the
recall procedure.

Continuous Service: Continuous service is defined as employment by the City of Detroit

11. Seniority Language - APCI Version A
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without interruption or breaks. The following should not be considered breaks in
service:

1. Service in the Armed Forces of the United States up to four (4) years or five (5) years
if requested by the Government as provided under Federal law.

2. Absence from work due to injuries compensated for under the Workers’
Compensation Act of the State of Michigan.

3. Appointment or election to an exempt non-classified position of the City of Detroit.
4. Lay off as a result of reduction in force for a period not exceeding three (3) years.

5. Leave of absence to serve in a qualifying employee labor organization for the term
of said employment.

6. Leaves of absence for Peace Corps service up to two (2) years.

7. Other approved leaves of absence for a period not exceeding one (1) year.

F. Any employee who is absent from duty for three (3) consecutive work days without specific

leave freom-hisfherdepartment and who fails to notify the employer within those three (3)
days (except in cases of proven disabling emergency), shall be deemed to have quit histher

their employment from City- DWSD service-ahd-to-have-vacated-histherposition. Any such

absence shall be without pay unless otherwise approved by a subsequent action by the

employer.
DocuSigned by:
Inanda Sandurs 6/27/2024
President, APCI Date
DocuSigned by:
Paknieia Diernnitd 6/27/2024
DWSD HR Director Date
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12. PROBATION PERIODS

A. Probation periods are recognized as—working—test"—periods used to supplement other
evaluations to determine whether the employee fully meets the qualifications of the
classification. Probation periods are required in all cases of certified new hires, employees
re-certified to a new title, reinstated employees and other cases as provided in DWSD rules.
The length of the probation period for all employees hired , prometed or otherwise placed
into classifications represented by this Association shall be twelve ( 12) months. Voluntary
transfers and/or promotions will be on a six (6) month probationary period, during which
time DWSD may reasonably determine that the transferred or promoted employee is
unable to perform the duties and functions of the new positions and may reasonably
exercise its right to transfer that person back to their old position or to another position.

B. The Association shall represent employees during the probation period for the purpose of
collective bargaining in respect to rates of pay, wages, hours of employment and other

conditions of employment except separation, frem-City-service-erreversion te-the-formerly
held-title and suspension for reas

C. During an employee's initial-hire probation period, the empleyirg department may, in
accordance with Human-ResourcesDepartment DWSD Rules, extend the probation period or
take action to discharge the employee as a probationary employee. In the case of an
unsatisfactory employee who has classified status, the empleying department may extend the
probation period or take action reverting the employee to histher their former classification
erdepartment, unless a discharge for cause is appropriate. In all cases where an employee’s
probation is extended, the department shall notify the Association.

Signed by:

Juanita Sanders 3/25/2025
77C51D139597408...
President, APCI Date
Signed by:
?&Xni»}» Twoealnill 3/25/2025
OEBC15C7D025419
DWSD HR Director Date
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13. TEMPORARY WORK ASSIGNMENTS

OUT OF CLASS:

A.

Employees are to be assigned job duties and responsibilities which are appropriate to their
classification. An employee shall not be assigned to perform work which falls outside of
histher their classification except for short-term training purposes, short-term exigencies, and
in cases of emergency or other situations resulting from factors beyond the control of
management which cannot be anticipated or planned for in the normal course of
departmental operations and where such assignment is necessary to effectively carry out
departmental operations.

Performing the duties of an employee in the next higher classification in series during short-
term absences and normal vacation periods not in excess of two (2) calendar weeks shall not
be construed as being out-of-class work assignments.

If an employee believes that his/her their regularly assigned set of duties and responsibilities
are not properly allocated to histher their current title, the empleyee-erthe Association may
request the Human Resources Ynit Division to conduct a classification survey of the
employees job.

()W{a Sandurs 6/27/2024

2 CE4-D430507408

President, APCI Date
DocuSigned by:
Parnicia Dipsaniite 6/27/2024
DWSD HR Director Date
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14. REDUCTION IN FORCE

The DWSD reserves the right to reduce the work force for lack of work, lack of funds, or the
occurrence of conditions beyond the control of DWSD, or where such continuation of work
would be wasteful or unproductive; provided such actions do not conflict with the terms of this
Agreement.

In the event of a reduction in force in a department affecting members of the bargaining unit.
the procedure shall be as follows:

SECHON-1—REDUCHON-IN-FORCEFERMS-DEFINEB-NOTICE TO THE UNION

14. Reduction in Force Language — APCI Version A
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statusintheclass:

Where practical, DWSD will provide advance notice to the Association who may receive such
notice fourteen (14) days prior to issuance of any layoffs.

SECHON-2—ORDER ANB-MANNER OF REDUCTION

Reduction in force shall be by job classification in a DWSD division and-shall-be-madefrom
ameng-al-employeesin-thesame<class. Within the division, the following employees in the

class shall be removed first in the following order:

4. Seniority employees who have recently been promoted into the class and have not
completed the required trial period, and employees promoted to the class on a limited-
term basis. Such employees shall revert to the classification in the division from which
they were promoted.

5. Seniority employees who are in the class on a permanent basis and have completed the
required trial period. Such employees shall be removed from the class in accordance

with their total City seniority and have those displacement rights described below.

DEPARTMENTAL DISPLACEMENT RIGHTS:

Permanent seniority employees who are being removed from a given class shall have the
following optional displacement rights in their division:

14. Reduction in Force Language — APCI Version A
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To displace the least seniority employee in a lower class in the same occupational series,
provided that they have prior year service in such classification within the last five (5)

years and can perform the duties of the new position.

To displace the least seniority employee in some other classification which the senior
employee previously held within the last five (5) years, provided that they can perform
the duties of the new position.

In addition, employees who are unable to displace lesser seniority employees in their
division may be transferred or demoted to other available vacant positions in the
division for which they are adjudged to be qualified.

14. Reduction in Force Language — APCI Version A
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Those employees who are unable to displace lesser seniority employees or are not
status-changed to other available vacancies in the department shall be laid off by issuance of
a layoff notice from the department.

SECHO R e B PO R R PR O CED S

EMPLOYEE RECALL, REEMPLOYMENT AND RESTORATION RIGHTS:

14. Reduction in Force Language — APCI Version A
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Employees will be recalled by seniority for available positions either: (a) in their current
classification, or (b) in the classification in the same occupational series; provided they have
prior year service in such classification within the last three (3) years and can perform the
duties in the position they are recalled into. Specific recall and notification procedures shall
be determined and modified by the Human Resources Division. Any Human Resources rules
or procedures concerning employee recall shall not be interpreted to limit or impair DWSD’s
right to fill vacancies through transfer, promotion, or new hire in accordance with the
Management Rights or the Transfer and Promotion provisions of this Agreement.

NOTICE REQUIREMENTS:

Following notice, a representative of the Human Resources division shall meet with the Union
to discuss the circumstances of the department's reduction in force:

1. Employees to be laid off shall receive notice of layoff no less than two (2) calendar weeks
prior to the effective date of the separation. A union representative will be permitted to
attend the notification meeting. A copy of such notice will be sent to the Union.

2. Employees displaced as a result of a reduction in force shall receive notice of
displacement and/or layoff no less than one (1) calendar week prior to the demotion or
separation. A union representative will be permitted to attend the notification meeting.
A copy of such notice shall be sent to the Union.
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Signed by:

Juanda Sandurs

77C51D139597408...

President, APCI

Signed by:
?&eru& Twoealnill

OEBC15C7D025419...

DWSD HR Director

14. Reduction in Force Language — APCI

Date Passed: 04/11/2024

2/12/2025

Date

2/14/2025

Date

Version A



DocuSign Envelope ID: 48D6F99A-F96D-4B6C-99AA-99352640D648

APCI Negotiations 2024 Date Passed: 04/11/2024

15. LEAVES OF ABSENCE

DWSD will promulgate FMLA policies that may be amended from time to time in
accordance with the current state of the law.

B. €Y DWSD LEAVES OF ABSENCES: Leaves for purposes covered under the FMLA may be

15. Leaves of Absence Language — APCI Version A
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C. ASSOCIATION LEAVES OF ABSENCE: Members of the Association elected or selected by the
Association to do work which takes them from their employment shall, at the written
request of the Association, may receive leaves of absence without pay or benefits for the
period of employment with the Association, and upon return shall be re-employed without
any loss of seniority to an available position.

D. CITY OF DETROIT FURLOUGH DAYS: Should the City of Detroit choose to implement
furlough days for its employees, whether DWSD implements them for DWSD employees,
shall be a subject of bargaining between DWSD and the Association.

DocuSigned by:

Jnandta Sandurs 6/27/2024
President, APCI Date
DocuSigned by:
DWSD HR Director Date
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DocuSigned by:

Jnanita Sandirs 6/27/2024

7C54-D439597408.

President, APCI Date

DocuSigned by:

Parnisia Jnernitt 6/27/2024

OERC45C7D025449.

DWSD HR Director Date
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[)W{a Sandurs 6/27/2024

7C654D439597408

President, APCI Date
DocuSigned by:
Parnicia Dipsaniite 6/27/2024

OERC4567D025440-

DWSD HR Director Date
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18. WAGES
Ne-wage-concessions-:
The wages for the Inspector classification includes the following:
Inspector I:
Salary minimum: $50,800
Salary maximum: $71,200
Inspector Il:

Salary minimum: $53,600
Salary maximum: $80,400

Signed by:

Juanda San, 10/10/2025
APCI Date
DocuSigned by:

Wa« Branch Person 10/10/2025

DWSD Date
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19. OVERTIME

A. DWSD has the right to schedule overtime work as required in a manner most advantageous
to DWSD and consistent with requirements of municipal employment and-the-publicinterest.
Overtime should not be scheduled to reduce the workforce.

B. DWSD has the right to determine when overtime work is required and schedule such overtime
consistent with the terms of this Agreement. Management has the discretion to assign
overtime work to employees most capable of performing the necessary work within a

classification;at-the-diseretion-ef-management.

C. Time and One-Half Overtlme (150% of basic or hourly rate) Salary-rated-Employees—Time
#s will be paid to hourly-

rated employees as follows:

1. Cashpaymentfor all hours worked over forty (40) in one service week exceptifsuch-time

E. Premium payments shall not be duplicated for the same hours worked.

F. All overtime paid under this contract shall be computed solely on the basis of time actually
worked by the employee.

G. All of the above shall be in accordance with Chapter 13, Article 2 of the Municipal Code of the
City of Detroit and-the-Michigan-Minimum-\Wage-Law.

H. Notwithstanding the above paragraph, vacation time should count as time worked for the
purpose of computing overtime hours.

19. Overtime Language — APCI Version A
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Signed by:

Juanda Sandurs

7C654D439597408

APCI

DocuSigned by:
| Wa« Branch Person

623EFOEABE8R439-

DWSD
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20. HOLIDAYS & EXCUSED TIME OFF

A. Employees shall be entitled to the following seven (7) holidays: New Year's Day, Martin Luther
King's Birthday, Memorial Day, Independence Day, Labor Day, Thanksgiving Day, and
Christmas Day.

B. Employees shall receive eight (8) hours straight time pay for the above mentioned holidays.
Where a holiday is concurrent with the employee' s sixth or seventh work day, the department
head shall have the option of paying for the holiday or granting equivalent time off with pay.
When-the-City DWSD elects to give the employee time off, said time shall be granted at the
request of the employee with the approval of the department head.

C. An employee shall be eligible for holiday pay or excused time day pay provided he/she-shall
they have received at least eight (8) hours of pay exclusive of overtime and sick leave pay the
day before and the day after the holiday or excused time day provided the employee
continues on the payroll through the holiday or excused time day in question and would
otherwise be qualified for the holiday or excused time day.

For the purpose of this section, an employee shall be considered off the payroll if he/she-is
they are fired, quits, is on workers' compensation is on a formal leave of absence granted by
the Human Resources Unit (generally over 30 days) or is laid off. An employee's payroll status
not covered by the above shall be subject to a special conference. Criteria to be used to
determine payroll status will be if the absence of the employee shall be for more than thirty
(30) days.

D. If an employee is absent without just cause on a holiday or an excused time day on which
he/she-is they are scheduled to work, he/she they shall receive no pay for the holiday.

E. Deubletime Time and one half (1.5) will be paid for all hours worked on a holiday in addition
to the straight time holiday pay due for a holiday as such.

F. Premium payments shall not be duplicated for the same hours worked.

G. Employees shall be granted eight (8) hours of excused time on Good Friday or the last eight
(8) hours on the last scheduled paid day prior to Good Friday, and eight (8) hours of "excused
time" on the last scheduled paid day before Christmas Day and before New Year's Day and for

Veteran's Day, and the day after Thanksgiving, and Juneteenth EIeeHen—Day—as—ele&gﬁafeed-by

20. Holidays & Excused Time Off Language — APCI Version A
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required to work any portion of the excused time on these days will receive either equal time
off for hours worked or additional pay at straight time for such hours at the option of the
department head. No holiday premium will be paid for work on these days. When an
employee is absent without good cause for the non-excused portion of the day, he/she they
shall forfeit this excused time for the day.

H. For the purpose of this article, an employee shall be considered off the payroll if he/she-they
engages in work stoppage which extends through a holiday or excused time day. All benefits
under this article will be forfeited for the holiday or excused time in question.

I. If a holiday or excused time day falls on Saturday it shall be observed on the preceding Friday.
and if a holiday or excused time day falls on Sunday it shall be observed on the following
Monday for all employees except those assigned to six and seven day operations. Should two
(2) consecutive holidays or excused time days occur on a Friday and Saturday, or on a Sunday
and Monday, Friday and Monday, respectively, shall be designated as the official holidays.

J. If an employee engaged in six or seven day operations works either the actual calendar
holiday or the substitute holiday,-he/she- they shall receive the holiday premium, but he/she
they will not be allowed to pyramid holiday premium for working both days.

1. Anemployee assigned to a six or seven day operation may be scheduled off for the holiday
on either the calendar holiday or the substitute holiday.

2. When an employee works both the calendar holiday and the substitute holiday, the day
selected as a holiday for pay purposes shall be the day which allows the employee the
maximum pay credit for working both days.

3. If an employee works either the calendar holiday or the substitute holiday, but not both,
he/she they shall be paid holiday premium for the day worked.

4. If an employee is off sick on the calendar holiday, or the substitute holiday, or both, he/she
they shall receive sick pay. If he/she works either of the two days he/she shall receive
holiday premium.

5. If an employee is AWOL on the actual calendar holiday, but works the substitute holiday,
he/she they shall not be entitled to holiday pay or holiday premium.

K. DWSD shall have the option to close all or part of its facilities for the Christmas and New Year's
holiday season consistent with operating needs and the public service. Employees shall have
the option of using vacation ,-swing-helidays; compensatory time or no-pay for any days off
during this period. If an employee has none of the above listed accrued time, departmental
leave may be used if available. If an employee has no paid time accrued, and wishes to work,

the-City DWSD will make every attempt to place an employee in hisfherdepartment their
division on a job assignment consistent with their job classification and ability to perform the

20. Holidays & Excused Time Off Language — APCI Version A
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work.

Any scheduled time off or uses of department leave days during these periods shall not be

counted against the employees' attendance records nor {exceptforbonusvacation} adversely
affect their benefits.

In the event a department requires additional personnel during the period, the Human
Resources Unit will be so advised. Employees who are without accrued time and are
desirous of working during this period will contact the Human Resources Division for
available placement.

DWSD shall notify the Union by November 1st of each year of whether it intends to
implement a holiday closedown.

~Employees

who are scheduled to work on any holiday, but who fail to report to work, shall not be
eligible for holiday pay.

Signed by:

Juandta Sandurs 10/10/2025

77C51.0139597408.

APCI Date
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DocuSigned by:
waiyﬁ Branch Person 10/10/2025

623EFOEABGSBA39—

DWSD Date
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21. FUNERAL LEAVE

A. If a death occurs among members of the employee's immediate family erheuseheld, the
employee, provided he/she attends the funeral er—memerial—service, and submits
documentation of such upon return to work will be granted three (3) days leave not to be
charged to sick leave; provided that such leave will be extended to five (5) days if the funeral
ermemerial-service which the employee attends is more than 300 miles from the City of
Detroit. When an employee is entitled to three (3) days leave under this provision, and the
funeral or memorial service is within 300 miles of Detroit, he/she shall be granted two (2)
days to be charged against current sick leave and then reserve sick leave upon his/her request.

B. Definition of Immediate Family : The immediate family is defined as wife, husband , son,
daughter, brother, sister, father, mother, step-father, step-mother, step-son, step-daughter,
grandmother, and grandfather.

C. If a death occurs among the relatives of the employee, the employee will be granted one (1)
day leave, not to be charged to sick leave provided he/she attends the funeral and submits
documentation of such upon return to work. If the funeral which the employee attends is
more than 300 miles from the City of Detroit, the employee may extend the leave by two (2)
days to be charged against current sick leave and then reserve sick leave upon his/her request.

D. Definition of Relatives: Relatives are defined as grandson, granddaughter, brother-in-law,
sister-in-law, uncle, aunt, mother-in-law, and father-in-law.

Signed by:

Jnandta Sandurs 3/18/2025
President, APCI Date
Signed by:
Paoon Thorail 3/18/2025
DWSD HR Director Date
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22. JURY DUTY

A. An employee who serves on jury duty will be paid the difference between his/her their pay
for jury duty and hﬁ%her thelr regular pay for all days he%she—rs they are reqwred to serve on
jury duty i .

B. In the event that an employee reports for jury duty but does not actually serve on a jury,
they will be paid the difference between the jury pay received and their regular days’ pay
and be excused for the day.

C. Inorder to receive payment for jury duty supplementation, an employee must be scheduled
to work, must give reasonably prompt prior notice to their supervisor that they have been
summoned for jury duty, and must furnish proof of service for the days for which they claim
such payment.

D. Jury duty will be considered as time worked. An employee on jury duty will be continued
on the payroll and be paid at their straight time hourly rate for their normally scheduled

hours of work, with a guaranteed eight (8) hours pay.

E. Upon return from jury duty, DWSD will deduct the amount received or due from such jury
duty service from the employee's pay.

DocuSigned by:

Jnandta Sandurs 6/27/2024
President, APCI Date
DocuSigned by:
Panicia Q\;\MXMQJL 6/27/2024
DWSD HR Director Date
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23. HOSPITALIZATION, MEDICAL, DENTAL AND OPTICAL CARE INSURANCE

A. During the term of this Agreement, Employees who have completed ninety (90) days of
continuous service in the Department will be eligible to participate in the group medical,
dental and vision plans ("Medical Plans") offered by the City during the term of this
Agreement on the same terms and conditions as other non-bargaining unit employees of
the Department. Employees will be required to pay the usual and customary premiums paid
for their benefits (based upon the plan and coverage tier selected by the Employee).

B. During the term of this Agreement, the City reserves the right to modify the terms and
conditions of its Medical Plans. Such modifications may include, but are not limited to,
employee premium obligations, co-payments, deductibles, covered services, providers or
networks, third party administrators or insurers, preferred provider options and other plan
design modifications.

C. The extent of coverage under the Medical Plan, Flex Plan, dental, vision, life and AD& D
Plans, and other benefit plans referred to in this Agreement, will be governed by the terms
and conditions set forth as applicable offered by the City during the term of this Agreement.
Plan documents, and such benefit programs may be modified or amended by the City from
time to time in accordance with the terms of the applicable plan documents. Any questions
or disputes concerning any benefit programs will be resolved in accordance with the terms
and conditions set forth in the applicable insurance policies or plan documents and will not
be subject to the Grievance Procedures set forth in Article 7 of this Agreement.

D. The failure of any insurance carrier(s) or plan administrator(s) to provide any benefit for
which it has contracted or is obligated will not result in any liability to the Department, nor
shall such failure be considered a breach by the Department of any obligation undertaken
under this or any other Agreement. However, nothing in this Agreement will be construed
to relieve any insurance carrier(s) or plan administrator(s) from any liability it may have to
bargaining unit employees or beneficiaries of bargaining unit employees.

E. The extent of any retiree medical coverage will be determined by the Plan terms.
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DocuSign Envelope ID: 48D6F99A-F96D-4B6C-99AA-99352640D648

APCI Negotiations 2024 Date Passed: 04/11/2024

23. Hospitalization Insurance Language — APCI Version A



DocuSign Envelope ID: 48D6F99A-F96D-4B6C-99AA-99352640D648

APCI Negotiations 2024 Date Passed: 04/11/2024

DocuSigned by:

Juanita Sandurs 6/27/2024

7C54D439597408—

President, APCI Date

DocuSigned by:

Panisia Qornhitt 6/27/2024

OEBCA45C7ZD025440-—

DWSD HR Director Date

23. Hospitalization Insurance Language — APCI Version A



Docusign Envelope ID: 1FDDBB26-3607-4DEO-8E9F-46B9A597B495

APCI Negotiations 2024 Date Passed: 03/07/2025

24. DEATH BENEFITS AND LIFE INSURANCE
A. DEATH BENEFITS:
Death benefits for all regular City employees are authorized by the City Charter, Title IX,
Chapter VIII. The City Code, Chapter 13, Article 8, currently provides a death benefit of
$10,000.

1. MEMBERSHIP:
Membership shall be Mmandatory for regular employees.

2. COLLERIoRIS .
By-the employee 20¢perweekor-$10-40-peryear

Contributions shall be determined by the City.

B. Payment for employees killed or permanently disabled in line of duty:

1. Alump sum duty death benefit of $18,000 $12,500 will be paid to the beneficiaries
or estate of employees who are killed or who die as a direct result of injuries
sustained in the actual performance of their duties, as determined by City policy
which may be amended in the discretion of the City.

Employees who receive a permanent disability payment under this Article shall be
ineligible for the $10,000 $12,500 Duty Death Benefit described above.

24. Death Benefits and Life Insurance Language — APCI Version B



Docusign Envelope ID: 1FDDBB26-3607-4DE0-8E9F-46B9A597B495

APCI Negotiations 2024 Date Passed: 03/07/2025

24. Death Benefits and Life Insurance Language — APCI Version B



Docusign Envelope ID: 1FDDBB26-3607-4DEO-8E9F-46B9A597B495

APCI Negotiations 2024 Date Passed: 03/07/2025
Yearly Pay Amountoflnsurance
Under$5,;000 $3.-750
S=00te-S10 000 so27E
Over$10,000 $12.500

24. Death Benefits and Life Insurance Language — APCI Version B



Docusign Envelope ID: 1FDDBB26-3607-4DEO-8E9F-46B9A597B495

APCI Negotiations 2024 Date Passed: 03/07/2025
And-so-forth-in-$2,500 And-so-forth-in-$2.500 And-se-forth-in-$5;000
herements increments herements

Signed by:

Jnanita Sandors 3/7/2025

545430597408

President, APCI Date
Signed by:
Patcin Twocanll 3/7/2025
OEBC15C7D025419...
DWSD HR Director Date

24. Death Benefits and Life Insurance Language — APCI Version B




Docusign Envelope ID: EOBA1A03-66CB-445C-A127-C39EC743E9AF

APCI Negotiations 2024 Date Passed: 04/11/2024

25. RETIREMENT

Employees will be eligible for retiree benefits pursuant to the terms and conditions
included in the Plan of Adjustment approved by the United States Bankruptcy Court.

25. Retirement Language — APCI Version A



Docusign Envelope ID: EOBA1A03-66CB-445C-A127-C39EC743E9AF

APCI Negotiations 2024 Date Passed: 04/11/2024

All employees covered by this agreement, that were vested (10 years of service time)
prior to July 1, 2014 are part of the legacy pension system. The legacy pension plan was
frozen effective June 30, 2014.

All employees covered by this agreement that were on the payroll on or after July 1, 2014
are part of this Hybrid Pension System.

Any employee seeking specific details regarding his/her pension status or general
information regarding either pension plan should contact the City of Detroit Retirement
Systems at:

Retirement System City of Detroit
One Detroit Center
500 Woodward Ave., Suite 3000
Detroit, Ml 48226
(313) 224-3362

www.rscd.org

25. Retirement Language — APCI Version A


http://www.rscd.org/

Docusign Envelope ID: EOBA1A03-66CB-445C-A127-C39EC743E9AF

APCI Negotiations 2024 Date Passed: 04/11/2024

25. Retirement Language — APCI Version A



Docusign Envelope ID: EOBA1A03-66CB-445C-A127-C39EC743E9AF

APCI Negotiations 2024 Date Passed: 04/11/2024

25. Retirement Language — APCI Version A



Docusign Envelope ID: EOBA1A03-66CB-445C-A127-C39EC743E9AF

APCI Negotiations 2024 Date Passed: 04/11/2024

25. Retirement Language — APCI Version A



Docusign Envelope ID: EOBA1A03-66CB-445C-A127-C39EC743E9AF

APCI Negotiations 2024 Date Passed: 04/11/2024

Signed by:

Jnandta Sandurs 3/18/2025

7C54.D4.395974.08.

President, APCI Date

Signed by:
Paterire Thorahll 3/18/2025
OQEBC15C7D025419
DWSD HR Director Date

25. Retirement Language — APCI Version A



Docusign Envelope ID: 09A2A70B-3DCE-4ED0-B812-DA55B3D80BBE

APCI Negotiations 2024 Date Passed: 12/17/2024

26. UNEMPLOYMENT COMPENSATION —-S-U-B-

Employees covered by this Agreement shall receive unemployment benefits in accordance
with the unemployment insurance plan administered by the Michigan YaEmployment

Security Commission fasurance-Ageney-MUHA} under the Michigan Employment Security

Act.

26. Unemployment Compensation Language — APCI Version A



Docusign Envelope ID: 09A2A70B-3DCE-4ED0-B812-DA55B3D80BBE

APCI Negotiations 2024 Date Passed: 12/17/2024

26. Unemployment Compensation Language — APCI Version A



Docusign Envelope ID: 09A2A70B-3DCE-4ED0-B812-DA55B3D80BBE

APCI Negotiations 2024 Date Passed: 12/17/2024

Signed by:
77C51D139597408...
President, APCI Date
Signed by:
Pacon Thoeanil 2/14/2025
0EBC15C7D025419...
HR Director, DWSD Date

26. Unemployment Compensation Language — APCI Version A



Docusign Envelope ID: F788DFD9-79FD-43B6-93C8-FAODC20A7A0A

APCI Negotiations 2025 Date Passed: 10/07/2025

27. CLOTHING ALLOWANCE

All members of the bargaining unit are eligible to receive an annual clothing allowance of ene

hundred-seventy-dollars{$170) three hundred fifty dollars ($350) every year.

Signed by:

J“f’%{f”‘,?mm 10/10/2025
APCI Date
Docusigned by:
Pibigo Buanch Penson, 10/10/2025
DWSD Date

27. Clothing Allowance Language — APCI Version B



Docusign Envelope ID: FO68FB81-86D3-4941-9D49-82546BCEEAA3

APCI Negotiations 2024 Date Passed: 12/17/2024

28. SICK LEAVE

A. All employees hired-priorto-February11,-2010 who shal have completed three (3) months
of continuous service shall be granted one (1) day of sick leave for every service month in
which they have worked 80% of their scheduled hours, not to exceed twelve (12) sick leave

days in any one fiscal year. These days shall be kept in the Current Sick Leave Bank. Fhese

ha Raca a a a
c S S v on
7

orafter February 112010 shallnot be-eligible for Reserve Sick-Leave- Reserve sick leave
shall be kept in the Reserve Sick Leave Bank. Once an employee has exhausted their
Reserve Sick Leave Bank it shall cease to exist.

C. Sick leave may not be granted in anticipation of future service.

D. Sick leave balances shall be expressed in terms of hours and shall be posted on the
employee's check stub.

E. Reserve sick leave is not available for usage as Departmental Leave Days.

28. Sick Leave Language — APCI Version A



Docusign Envelope ID: FO68FB81-86D3-4941-9D49-82546BCEEAA3

APCI Negotiations 2024 Date Passed: 12/17/2024

[)W{a Sandurs 7/22/2025

Z2C54D439597408.

APCI Date
DocuSigned by:
DWSD Date

28. Sick Leave Language — APCI Version A



Docusign Envelope ID: 09A2A70B-3DCE-4ED0-B812-DA55B3D80BBE

APCI Negotiations 2024 Date Passed: 12/17/2024

29. UNUSED SICK LEAVE ON RETIREMENT

A. Employees shall be entitled to payment for unused sick leave on retirement as follows:

Upon retirementor death; with twenty (20) years of service, or retirement, an employee shall
be entitled to payment of sixty percent (60%) of their unused sick leave hours in their Reserve
Bank plus the sick leave hours accrued prior to July 18, 2012, in their Prior Bank (as defined in
Article 28 of this Agreement), reduced by any sick leave that has been taken after July 18,
2012 from those Banks. All sick leave hours accrued after July 18, 2012, and remaining unused
upon death or retirement will not be paid.

This payment will be made pursuant to City of Detroit policy, which may not be amended
consistent with the terms of this Agreement with respect to the administration of such
benefits but not with respect to the value of the benefit to the employee/retiree.

The payments will be made as part of the Employee’s Pension Program, or the Employee’s
Benefit Plan, or through the Finance Department.

Unused sick leave will be paid out according to the General Retirement System Rules.

Signed by:

. 2/12/2025
Inanda Sandurs 712/
President, APCI Date
Signed by:
?&Xn;)& Twoealnill
2/14/2025

OEBC15C7D025419...

HR Director, DWSD Date

29. Unused Sick Leave on Retirement Language — APCI Version A



Docusign Envelope ID: 09A2A70B-3DCE-4ED0-B812-DA55B3D80BBE

APCI Negotiations 2024 Date Passed: 12/17/2024

30. PRIVATE CAR MILEAGE REIMBURSEMENT

A. RATES OF PAYMENT:

When an employee covered by this Agreement is assigned to use histhertheirautomobile
to perform hisfher their job, he/she theyshall be paid mileage at the current IRS per mile
rate governed by IRS regulations, subject to change when that when that rate changes
higher increases or lewer decreases. In addition, $3 per day is to be paid foreach dayan
employee is required to use his car for DWSD business.

B. DEFINITION OF REIMBURSABLE MILEAGE:

1. Trips from home to headquarters and back home shall not constitute reimbursable
mileage.

2. Trips in either direction between home and any officially designated point (when
there is no specific headquarters) shall not constitute reimbursable mileage.

3. Trips from headquarters (or from the designated starting point if he/she the employee
has no headquarters) to a job, from job to job, and if directed, back to headquarters
or starting point, shall constitute reimbursable mileage.

30. Private Car Mileage Reimbursement Language- APCI Version A



Docusign Envelope ID: 09A2A70B-3DCE-4ED0-B812-DA55B3D80BBE

APCI Negotiations 2024 Date Passed: 12/17/2024

7.

10.

11.

12.

13.

In the event of an automobile breakdown during regular working hours, the time which
an employee is allowed for servicing and repairing histher their automobile is to be

determined by departmental policies. be-leftup-to-the-departmentin-which-he/fshe
weorks,

When an employee covered by this Agreement is regularly assigned to a job which
requires the use of an automobile during kis/her their normal working hours, he/she they
shall be required to furnish said car. Other employees may be requested to use their cars
when their job assignment requires the use of an automobile. Employees who refuse to
use their cars as required or requested by DWSD as part of an action to coerce DWSD to
accept their demands shall be subject to discipline.

However, DWSD and the Association agree that in the event an employee cannot furnish
the automobile as required for the job, for a limited period of time, the Association and
the department will meet, if deemed necessary, in order to discuss possible alternative
assignments for the employee during this period.

Employees receiving private car mileage may be required to transport equipment and
materials incidental to their particular assignment.

In order to receive mileage reimbursement an employee must actually use an automobile
on DWSD business.

There shall be no designated starting point or headquarters outside the City of Detroit
unless an employee lives outside the City.

A construction site per se shall not be designated as a starting point or headquarters. The
Department, however, may designate any department property on which a building is
located as a headquarters or designated starting point as long as it is in compliance with
paragraph one (1) of this article.

Employees will be subject to the City’s Private Car Mileage Reimbursement Policy,
which may be amended from time to time. In case of conflict, the Policy will take
precedence.

Signed by:

Juandta Sandurs 2/12/2025
President, APCI Date
Signed by:
Peteron Thoeahll 2/14/2025
OEBC15C7D025419...
HR Director, DWSD Date

30. Private Car Mileage Reimbursement Language- APCI Version A



Docusign Envelope ID: 09A2A70B-3DCE-4ED0-B812-DA55B3D80BBE

APCI Negotiations 2024 Date Passed: 12/17/24

Signed by:
Juanita Sandurs 2/12/2025
77C51D139597408...
President, APCI Date
Signed by:
Pacon Thoeanil 2/14/2025
HR Director, DWSD" Date

31. Miscellaneous Language- APCI Version A



Docusign Envelope ID: 09A2A70B-3DCE-4ED0-B812-DA55B3D80BBE

APCI Negotiations 2024 Date Passed: 12/17/2024

32. VETERANS

Nothing in this Agreement shall abridge the rights and preferences of veterans and members
of the armed forces, reserves, as provided by Federal, State and Local Laws, Rules and

Resolutions.
Signed by:
Inanda Sandurs 2/12/2025
Z77C51D139597408.
President, APCI Date
Signed by:
?&Xn;)& Twoealnill
OEBC15C7D025419... 2/14/2025
HR Director, DWSD Date

32. Veterans Language- APCI Version A



Docusign Envelope ID: 09A2A70B-3DCE-4ED0-B812-DA55B3D80BBE

APCI Negotiations 2024-2025 Date Passed: 01/17/2025

MOVE TO ARTICLE 2 MANAGEMENT RIGHTS AND RESPONSIBILITIES.

Signed by:

Jnandta Sandurs 2/12/2025
President, APCI Date
Signed by:
Paoon Thorail 2/14/2025
HR Director, DWSB Date

33. Fringe Benefits Language- APCI Version B



Docusign Envelope ID: 09A2A70B-3DCE-4ED0-B812-DA55B3D80BBE

APCI Negotiations 2024 Date Passed: 12/17/2024

34. WORKERS COMPENSATION

A= All employees shall be covered by the applicable Workers' Compensation laws and-related
benefits _Anemploveesustaining iniun . . s .

& Employees shall not be eligible for holiday pay nor earn additional vacation, sick or reserve
sick leave when they are being paid Workers' Compensation benefits.

Note: In order to continue hospitalization and life insurance benefits, employees are
responsible for their portion of the premium as required by the Contract. Those deductions
will be made automatically while they remain on the payroll because they are supplementing.
Once they leave the payroll, they must make arrangements with the Pension Bureau to pay
those premiums in order to continue coverage.

34. Workers Compensation Language- APCI Version A



Docusign Envelope ID: 09A2A70B-3DCE-4ED0-B812-DA55B3D80BBE

APCI Negotiations 2024

Date Passed: 12/17/2024

Signed by:
Jnanita Sandors 2/12/2025
President, APCI Date
Joned b 2/14/2025
Paoon Thorail /14/
R OEBC15C7D025419...
HR Director, DWSD Date

34. Workers Compensation Language- APCI

Version A



Docusign Envelope ID: 09A2A70B-3DCE-4ED0-B812-DA55B3D80BBE

APCI Negotiations 2024 Date Passed: 12/17/2024

35. TUITION REFUND

Depending on available funding, full-time bargaining unit members with a minimum of one
(1) year of service may participate in the DWSD’s Tuition Assistance Program in accordance
with the policies as administered by the Human Resources Department. Employee’s
requesting a tuition refund should submit the tuition assistance application to Human
Resources a minimum of sixty (60) days prior to the start date of the course or program.
Eligibility to participate in the tuition assistance program will begin after attaining (1) year
of service, prior to the start of the pre-approved course or employment development
program.

B. Subject to the DWSD policy, the maximum amount of the tuition refund shall be as indicated
below:

1. An eligible employee will be entitled to receive a maximum reimbursement of $2,000 per
fiscal year to be applied toward tuition and applicable registration fees in seeking a pre-
approved graduate degree that is directly related to the bargaining unit member’s job
duties and/or will increase the employee’s contributions to services provided by DWSD
and/or their advancement within DWSD from an accredited university and/or program.

2. An eligible employee will be entitled to receive a maximum reimbursement of $1,500 per
fiscal year to be applied toward tuition and applicable registration fees in seeking a pre-
approved undergraduate degree that is directly related to the bargaining unit member’s
job duties and/or will increase the employee’s contributions to services provided by
DWSD and/or their advancement within DWSD from an accredited university and/or
program.

3. An eligible employee will be entitled to receive a maximum of $1,200 per fiscal year to be
applied toward payment for participation in a pre-approved professional empleyee
development programs degree that is directly related to the bargaining unit member’s
job duties and/or will increase the employee’s contributions to services provided by
DWSD and/or their advancement within DWSD.

35. Tuition Refund Language- APCI Version A



Docusign Envelope ID: 09A2A70B-3DCE-4ED0-B812-DA55B3D80BBE

APCI Negotiations 2024 Date Passed: 12/17/2024

4. DWSD shall allow reasonable reimbursement of approved out-of-pocket costs, supported
by bona fide receipts, related to the employee training programs-established.

The above amounts cannot be pyramided to permit any employee to receive more than a total
amount of $2,000 in any fiscal year.

Signed by:

Juandta Sandurs 2/12/2025
77C51D139597408
President, APCI Date
Signed by:
Peteron Thoeahll 2/14/2025
HR Director, DWSD Date

35. Tuition Refund Language- APCI Version A



Docusign Envelope ID: 09A2A70B-3DCE-4ED0-B812-DA55B3D80BBE

APCI Negotiations 2024 Date Passed: 12/17/24

36. VACATIONS

A. ELIGIBILITY:

Employeesinducted during theceurse of thefiscal yearshall not be eligible for vacation
leave without deduction of pay until they shall have earned at leastone-thousand hours of
paid time, exclusive of overtime or premium time, and until they have attained status as
DWSD employees for at least six (6) months. When employees qualify, asabove stated,
theyshall be entitled to five (5) days of vacation leave. Once employees have earned at
least sixteen hundred (1600) hours of paid time, exclusive of overtime, and have
attained status as employees for at least twelve (12) months, they are entitled to five (5)
additional vacation days. In order that an employee's time may be computed on a
fiscal year basis, on the July 1st following his their first year anniversary date of
employment, the employee will be entitled to a prorated vacation leave computed by
multiplying the number of months remaining from the anniversary date, to the end of
the fiscal year by 8.3 percent of ten (10) days and rounding the product to the nearest
whole number. Thereafter, his their vacation shall be computed on a fiscal year basis.

B. VACATION SCHEDULE: The vacation schedule for employees shall be as follows:

LENGTH OF SERVICE NUMBER OF VACATION DAYS
0-6 months No vacation
6 months 5 days
1 year Additional 5 days
2 through 5 years 10 days
6 years 11 days
7 years 12 days
8 years 13 days
9 years 14 days
10 through 12 years 17 days
13 years 18 days
14 years 19 days
15 years or more 20 days

An employee’s vacation bank may not exceed more than twenty (20) days, or 160 hours,
on any October 1 date.

C. VACATION PERIOD:
DWSD reserves the right to make changes to the vacation selection process.

36. Vacations Language - APCI Version A



Docusign Envelope ID: 09A2A70B-3DCE-4ED0-B812-DA55B3D80BBE

APCI Negotiations 2024 Date Passed: 12/17/24

D. COMPENSATION TIME CONVERSION:
Employees will have two (2) days of vacation converted to “Prior Compensatory Time” in July of
each year. Liquidation will be in accordance with the rules for compensatory time. Employees must
liguidate this time by the end of the fiscal year in which it is credited.

MNo vacation

10 through 12 years
13 years

14 years

15 years or more

36. Vacations Language - APCI Version A



Docusign Envelope ID: 09A2A70B-3DCE-4ED0-B812-DA55B3D80BBE

APCI Negotiations 2024 Date Passed: 12/17/24

36. Vacations Language - APCI Version A



Docusign Envelope ID: 09A2A70B-3DCE-4ED0-B812-DA55B3D80BBE

APCI Negotiations 2024 Date Passed: 12/17/24

36. Vacations Language - APCI Version A



Docusign Envelope ID: 09A2A70B-3DCE-4ED0-B812-DA55B3D80BBE

APCI Negotiations 2024 Date Passed: 12/17/24

Signed by:
Inanda Sandurs 2/12/2025
77C51D139597408...
President, APCI Date
Signed by:
P&chm Twoealnill 2/14/2025
OEBC15C7D025419...
HR Director, DWSD Date

36. Vacations Language - APCI Version A



Docusign Envelope ID: 09A2A70B-3DCE-4ED0-B812-DA55B3D80BBE

APCI Negotiations 2024 Date Passed: 12/17/24

Signed by: 2/12/202
. 5
D\W/ufw SMM
Presidenicl,u,&ll;lcclmmom Date
Signed by:
Pacon Thoeanil 2/14/2025
HR Direc?of, DW§D Date

37. Rates For New Positions Language- APCI Version A



Docusign Envelope ID: 09A2A70B-3DCE-4ED0-B812-DA55B3D80BBE

APCI Negotiations 2024

38. RECOVERY OF OVERPAYMENTS

Date Passed: 12/17/24

Where, by payroll error, an employee is underpaid or overpaid, the City is expressly authorized
to correct the underpayment or overpayment by payroll adjustment. The City shall notify an
employee in writing fourteen (14) days prior to making any overpayment recovery. The
correction of the underpayment shall be made within sixty (60) days after notification to the

City’s Payroll Department departmentHuman-Resources-Generalist.

For overpayment recoveries the City is authorized to deduct up to fifty dollars ($50) weekly or
one hundred dollars (5100) bi-weekly. If the employee separates from City service, the entire
unpaid balance shall be recoverable immediately. If the amount owed by the employee is over
$2,600, the City reserves the right to seek immediate recovery through the appropriate legal

proceedings.

Signed by:

ﬂmmifa Sandurs

2/12/2025
PreSideF‘ItL;bK)ﬁééolyl‘tUU... Date
Signed by:
Pacon Thoeanil 2/14/2025
QFBC15C7D025419
HR Director, DWSD Date

38. Recovery of Overpayments Language- APCI

Version A



Docusign Envelope ID: 1FDDBB26-3607-4DEO-8E9F-46B9A597B495

APCI Negotiations 2024 Date Passed: 12/17/24

39. SAVINGS CLAUSE

If any Article or Section of this Agreement or any Supplement thereto, should be held invalid
by operation of Law or by any Tribunal of competent jurisdiction, or if compliance with or
enforcement of any article or section should be restrained by such Tribunal, the remainder of
this Agreement and supplements shall not be affected thereby, and the parties shall enter into
immediate collective bargaining negotiations for the purpose of arriving at a mutually
satisfactory replacement for such article or section.

Signed by:

Juanda Sanders 3/7/2025
77C51D139597408...
President, APCI Date
Signed by:
Pacon Thoeanil 3/7/2025
mw?-ﬁ{u Isqilré'ctor, DWSD Date

39. Savings Clause Language - APCI Version A



Docusign Envelope ID: 09A2A70B-3DCE-4ED0-B812-DA55B3D80BBE

APCI Negotiations 2024 Date Passed: 12/17/24

40. EMPLOYEE ANNUITY LOAN PROGRAM

The General Retirement System Department’s (GRSD) Loan Program for the City of Detroit
allows qualified applicants to borrow money against the cash value of their annuity savings
fund. Any active DWSD employee (coded active and paid on the DWSD payroll) who is or has
been a participant in the City of Detroit Defined Contribution Plan may be eligible to
withdraw from their annuity savings fund. Loans are funded directly from the member’s
Annuity Account, and the withdrawal is deducted from the account balance. This program is
run by the City of Detroit and not DWSD and the guidelines pertaining to the qualifications
may be changed at any time as deemed necessary by the City of Detroit. All questions and
concerns should be directed to the City’s General Retirement System Department and not
DWSD Human Resources.

40. Employee Annuity Loan Program Language - APCI Version A



Docusign Envelope ID: 09A2A70B-3DCE-4ED0-B812-DA55B3D80BBE

APCI Negotiations 2024 Date Passed: 12/17/24

40. Employee Annuity Loan Program Language - APCI Version A



Docusign Envelope ID: 09A2A70B-3DCE-4ED0-B812-DA55B3D80BBE

APCI Negotiations 2024 Date Passed: 12/17/24

Signed by:
r! ta Safurs 2/12/2025

PrRBHRREAPCI Date
Signed by:
P&Xﬂcm Tworalnil 2/14/2025
OEBC15C7D025419...
HR Director, DWSD Date

40. Employee Annuity Loan Program Language - APCI Version A



Docusign Envelope ID: 09A2A70B-3DCE-4ED0-B812-DA55B3D80BBE

APCI Negotiations 2024 Date Passed: 12/17/24

Signed by:
Juandta Sandurs 2/12/2025
77C51D139597408...
President, APCI Date
Signed by:
Paoon Thorail 2/14/2025
OEBC15C7D025419. .
HR Director, DWSD Date

41. Promotions Language - APCI Version A



Docusign Envelope ID: F788DFD9-79FD-43B6-93C8-FAODC20A7A0A

APCI Negotiations 2025 Date Passed: 10/08/2025

42. DURATION, MODIFICATION AND TERMINATION

It is agreed between the parties that this contract shall continue in full force and effect until 11:59
pm September 30, 2029.

This Agreement shall become effective upon the date of Resolution of Approval of the Board of
Water Commissioners as provided by law and shall remain in full force and effect until 11:59 pm
September 30, 2029.

Economic Issues: Either party may reopen the contract at any time after ratification of the contract
by both parties, on any economic issue, including but not limited to:

Wages (effective July 1, 2013 or later)
Health Insurance

National Health Care Act MOU

Retiree Health Insurance

Shift Premium

Pension

Sick leave, vacation or paid time off banks
Unemployment Compensation Supplemental
Unemployment Benefits

Workers’ Compensation

Shift Premium

Re-opener negotiation process:

The parties shall negotiate for thirty (30) calendar days on any economic issue raised by either
party. In the event there is no agreement reached after thirty (30) days, DWSD shall have the
right to implement its last offer to the Union. The DWSD’s offer will be retroactive to the
introduction date. The DWSD’s implementation action shall not terminate the negotiations and
any subsequent settlement shall also have retroactivity to the date of introduction.

Except as provided above, in the event the parties fail to arrive at an Agreement on wages,
fringe benefits, other monetary matters and non-economic items by September 30, 2029, this
Agreement will remain in effect on a day-to-day basis. Either party may terminate the
Agreement by giving the other party a ten (10) day calendar written notice on or after
September 30, 2029.

IN WITNESS WHEREQF, the parties hereto have executed this Agreement

On this 8" day of October, 2025

42. Duration, Modification and Duration Language - APCI Version A
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APCI Negotiations 2025 Date Passed: 10/08/2025
Signed by:
Jnandta Sandurs 10/10/2025
77C51D139597408...
APCI Date

DocuSigned by:
EW&& Branch Penson 10/10/2025

623EEQEABGRBA3Q

DWSD Date
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MEMORANDUM OF UNDERSTANDING BETWEEN DETROIT WATER AND SEWERAGE DEPARTMENT
AND THE ASSOCIATION OF PROFESSIONAL CONSTRUCTION INSPECTORS
(NoT 1O BE INCLUDED IN CBA)

This MEMORANDUM OF UNDERSTANDING (“MOU”) made this 7th day of October 2025
by and between the Detroit Water and Sewerage Department (“DWSD”) and the Association of
Professional Construction Inspectors (“APCI”) (referred hereinafter collectively as the “Parties”)
is made pursuant to the following terms and conditions:

WHEREAS, the Parties are seeking to reach and ratify a successor collective bargaining
agreement;

WHEREAS, the Parties have mutually agreed upon a lump sum ratification bonus payable
pursuant to the terms set forth below;

NOW THEREFORE, it is mutually agreed to by and between the Parties as follows:

1. After the first full payroll period following the ratification of a successor collective
bargaining agreement, all members of APClI employed at the time of ratification
and the time of payment of the ratification bonus shall be eligible for a one-time
lump sum payment in the amount of Three Hundred Fifty and 00/100 Dollars
($350.00) that will be subject to all applicable deductions as required by local,
state and federal law.

2. This MOU and its terms and conditions shall terminate as of the expiration of the
successor agreement referred to herein.

WHEREFORE, the Parties have agreed to the terms and conditions recited herein and
acknowledge the same by executing below.

Detroit Water and Sewerage Department: Association of Professional Construction
DocuSigned by: Mrs

%7 0 (o Juanda Sandors

10/13/2025 10/10/2025

Date Date
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MEMORANDUM OF UNDERSTANDING BETWEEN DETROIT WATER AND SEWERAGE DEPARTMENT
AND THE ASSOCIATION OF PROFESSIONAL CONSTRUCTION INSPECTORS
(NoT 1O BE INCLUDED IN CBA)

This MEMORANDUM OF UNDERSTANDING (“MOU”) made this 7th day of October 2025
by and between the Detroit Water and Sewerage Department (“DWSD”) and the Association of
Professional Construction Inspectors (“APCI”) (referred hereinafter collectively as the “Parties”)
is made pursuant to the following terms and conditions:

WHEREAS, the Parties are seeking to reach and ratify a successor collective bargaining
agreement;

WHEREAS, the Parties have mutually agreed upon a one-time cost of living salary
adjustment payable pursuant to the terms set forth below;

NOW THEREFORE, it is mutually agreed to by and between the Parties as follows:

1. After the first full payroll period following the ratification of a successor collective
bargaining agreement, or as soon thereafter as practicable, all members of APCI
employed at the time of ratification and at the time of payment of the salary
adjustment shall receive a one-time cost of living adjustment to their salary in the
amount of Two Thousand Five Hundred Dollars ($2500.00).

2. This MOU and its terms and conditions shall terminate as of the expiration of the
successor agreement referred to herein.

WHEREFORE, the Parties have agreed to the terms and conditions recited herein and
acknowledge the same by executing below.

Detroit Water and Sewerage Department: Association of Professional Construction
DocuSigned by: igetors

E/é@ 0 (o Inanda Sandurs

10/13/2025 10/10/2025

Date Date
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