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“Human Resources: Employee Demographics
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Presenter Notes
Presentation Notes
This slide shows the breakdown of Employee Demographics by Ethnicity.

Our Recruiting Team will continue to develop Outreach plans for the City of Detroit and the surrounding communities.

Are there any questions?  

FYI Only – NET DECREASE OF -4

WAIT 5 SECONDS BEFORE YOU ADVANCE TO THE NEXT SLIDE.


THIS IS INFORMATION IS A REPEAT OF WHAT IS ON THE SLIDE.  YOU DO NOT HAVE TO READ IT.
Current Employee Demographics:
Black 82%
White 11%
Hispanic 2%
Not specified 2%
Asian 2% 
Two or more races < 1% 
American Indian/Alaskan < 1% 




“Human Resources: Detroit Residents and Hiring
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*DWSD and the City of Detroit does not require residency for employment.
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Presenter Notes
Presentation Notes
READ THIS INFORMATION BELOW:

1.  We have 651 employees.  THIS IS A NET CHANGE OF - 4
Acknowledge Retirements on the Retirement slide.

Are there any questions?  

WAIT 5 SECONDS BEFORE ADVANCING TO THE NEXT SLIDE.


YOU DO NOT HAVE TO READ THE INFORMATION BELOW.  IT IS JUST FYI IN THE EVENT YOU HAVE QUESTIONS.
Total Employees – 651 (4 in & 8 out)  NET CHANGE OF (-4) 
+  1 New hire
+  3 Re-Hire
+  0 Transfer (In)
-   3 Resignations
-   1 Retirements
-   4 Terminations
-   0 Transfer (Out)

New Hires – 1 (0 out of 1 is a Detroit Resident) (1 Woman) (1 White) 
1 Engineer 1 – Stormwater Drainage

Rehires – 3 (3 out of 3 is a Detroit Resident) (1 Male, 2 Women) (3 African American) 
3 Customer Service Specialists 1 – Customer Service

Transfer In – 0

Resignations – 1 (1 out of 3 are Detroit Residents) (3 Men) (3 African American)
            2 Field Service Technician I – Elijah Watts – Resigned (Maintenance and Repair) & Da’Ron Edwards – Resigned (other)
            1 Executive Management Team – Jacob Bahri – Resigned (General Counsel)

Retirements – 1 (0 out of 3 are Detroit Residents) (1 Woman) (1 White)  
1 Office Support Specialist 3 – Radmila Schafer – 34 Years of Service & 10 mos. (Imp. & Ext. Field Engineering)

Terminations – 4 (1 out of 4 are Detroit Residents) (2 Men, 2 Women) (4 African American)  
1 Field Service Technician – Delvon Esco (Maintenance & Repair) – Discharge, AWOL
1 Professional Administrative Analyst 2 – Ashley Allen (Stormwater Drainage) – Discharge, did not complete PIP
1 Human Resource Generalist –  Kara Randolph (Human Resources) – Discharge
1 Team Leader –  Wayne Thomas (Maintenance & Repair) - Death


Transfer Out – 0














Human Resources: Employee Headcount
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@Human Resources: Retirement Eligible

With a current population of 651 employees, there are 112 DWSD employees
eligible for retirement

: A Total
Retirement Eligible Total

30 YOS/Any Age (Legacy and Hybrid) 44
112 25 YOS/55 years old (Legacy) 23

10 YOS/60 years old (Legacy) 45
W Eligible for Retirement 10 YOS/62 years old (Hybrid) 0
O Non-Retirement Eligible 8 YOS/65 years old (Legacy) 0

TOTAL 112

539

LEGACY = HIRED BEFORE 2014
HYBRID = HIRED AFTER JANUARY 1, 2014

BOWC: June 4, 2025


Presenter Notes
Presentation Notes
ACKNOWLEDGE ANY RETIREMENTS:

Retirements – 1 (0 out of 1 are Detroit Residents) (1 Woman) (1 White)  
1 Office Support Specialist 3 – Radmila Schafer – 34 Years of Service & 10 mos. (Imp. & Ext. Field Engineering)



WAIT 5 SECONDS BEFORE ADVANCING TO THE NEXT SLIDE.







Human Resources: Recruiting, Talent & Acquisition
# of New
Classification O!o.en Monthly Comments
Positions Applicants
Team Leader Field Engineering 1 Interviewing
Inspector * Field Engineering 1 On Hold Until July
Office Support Specialist * Field Engineering 1 On Hold Until July
Internal Audit Manager * Finance 1 On Hold Until July
Application Analyst Il (Integration) IT 1 Selecting Candidate
Data Base Administrator * IT 1 On Hold Until July
Senior Associate General Counsel Legal 1 Selecting Candidate
Paralegal * Legal 1 On Hold Until July
Field Service Technician * Maintenance & Repair 12 On Hold Until July
Inspector | * Maintenance & Repair 2 On Hold Until July
Team Leader * Maintenance & Repair 1 On Hold Until July
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Presenter Notes
Presentation Notes


We have 14 Open Requisitions.  This amount is +4 from last month.

This equates to 43 open positions.

In light of the 54-inch water main break that occurred last month in SW Detroit, we initiated a hiring freeze as a part of a cost cutting measure. There are approximately 43 other positions that are on hold to be filled as we assess our budgeting needs.  The positions we are backfilling are backfills due to retirements, terminations and resignations.


THIS INFORMATION BELOW IS FOR YOUR INFORMATION ONLY. Just in case you are asked any questions.

What positions were filled? 
Engineer II- 1- Field Engineering
Application Analyst I- 1- IT

What position were added? 

Paralegal-1- Legal
Inspector -1 Operations-CDBG Project
Inspector-1-Field Engineering
Office Support Specialist- 1- Field Engineering
Professional Administrative Analyst- 1- Meter Operations
Field Service Technician- 12- Meter Operations
Field Service Technician- 10- Maintenance & Repair




Human Resources: Recruiting, Talent & Acquisition Z
Oven # of New
Classification p Monthly Comments
Positions .
Applicants
Field Service Technician * Meter 18 On Hold Until July
Professional Administrative Analyst * Meter 1 On Hold Until July
Inspector | * Operations (CDBG Project) 1 On Hold Until July
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Presenter Notes
Presentation Notes
We have 14 Open Requisitions.  This amount is +4 from last month.

This equates to 43 open positions.

In light of the 54-inch water main break that occurred last month in SW Detroit, we initiated a hiring freeze as a part of a cost cutting measure. There are approximately 43 other positions that are on hold to be filled as we assess our budgeting needs.  The positions we are backfilling are backfills due to retirements, terminations and resignations.


THIS INFORMATION BELOW IS FOR YOUR INFORMATION ONLY. Just in case you are asked any questions.

What positions were filled? 
Engineer II- 1- Field Engineering
Application Analyst I- 1- IT

What position were added? 

Paralegal-1- Legal
Inspector -1- Operations-CDBG Project
Inspector-1-Field Engineering 
Office Support Specialist- 1- Field Engineering
Professional Administrative Analyst-1- Meter Operations
Field Service Technician- 12- Meter Operations
Field Service Technician- 10- Maintenance & Repair




Human Resources: Recruitment Efforts

Number of Number of Candidates

Type of Event Location Candidates Interviewed/Hired
Seen (List DWSD Division)

Date of
Event

Martin Luther King Jr.

05/01/2025 Careers in Public Service Panel High School 50 Students N/A
Discussion
3200 E Lafayette St
Detroit, Ml 48207
05/08/2025 Build Detéc;llt;fkl”ed Trades Eastern Market 150 Students N/A
aflenge 2934 Russell
Detroit, Ml
48207
05/21/2025 The City of Warren Skilled Trades 5460 Arden Ave 200+ Created a callback sheet for

Fair Warren, Ml 48092 upcoming FST positions



Human Resources: Recruitment Efforts

2025 Grow Detroit’s Young Talent

* 6 Students Participating with DWSD (Public
Affairs, Operations, and Procurement/Warehouse)

e 2 Day New Hire Orientation-Career Exploration
Days

e 2 Field Trips (Water Treatment Plant and FST
Worksite)

e July 7th-August 15th




“"Human Resources: Environmental Health & Safety

Count of At Fault/Not At Fault by

DWSD At Fault 10
DWSD Not At Fault 17
Under Review 3 Pending Judgement

2025 Total Accidents 30

3
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Presenter Notes
Presentation Notes
An injury or illness is considered work-related if it results from an event or exposure in the work environment.  The work environment is       primarily composed of: (1) the establishment and (2) other locations where 1 or more employees are working or are present as a condition of their employment.  When an employee is off the employers’ premises, work relationship must be established; when on the premises, relationship is presumed unless an exception specifically applies.  In addition to physical locations, equipment or materials used in the course of an employee’s work are also considered part of the employee’s work environment. 
All work-related fatalities are recordable.
All work-related injuries and illnesses are recordable if they require:  days away from work, restriction of work or transfer to another job, loss of consciousness, medical treatment beyond first aid, or if a significant injury of illness is diagnosed by a physician/licensed health care professional or identified by a positive medical test.

January – 6 accidents
February – 9 accidents
March – 4 accidents
April – 7 accidents
May – 4 accidents





Human Resources: Planning Calendar

JANUARY FEBRUARY MARCH APRIL
Workforce Vacancy Performance Environmental
Development Rate Management Health
(S-License) & Safety
MAY JUNE JuLy AUGUST
Exit Interview, Retirement Labor Environmental
Stay Interviews, Eligible/ Relations Health
Analysis & Strategy Succession Planning & Safety
SEPTEMBER OCTOBER NOVEMBER DECEMBER
Training Engagement Environmental
& Labor Survey Action Health
Development Relations Planning & Safety
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