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Content as of November 26, 2018

Full Time Employees

Nonresidents 229

Detroit
Residents

316

New Hires
24

0

100

200

300

400

500

600

Employees November

Non-Detroiters Detroit Residents

Detroit Residents – 60%

2

Presenter
Presentation Notes
Total Employees- 545November- 24 New Hires 18 Field Service Technicians1 Engineer2- Maintenance Technicians1- HR Director 2 – Field Service Coordinator Specialist



Content as of November 26, 2018

Number of Employees by Location

30%

3%
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PERCENTAGE
MOB West Payment East Payment CSF West Yard

Central Services Facility  - 307

Main Office Building – 163

West Yard – 45

East Payment - 17

West Payment – 13

TOTAL - 545 
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Content as of November 26, 2018

Open Requisitions 

Classification Division Open Positions
Database Administrator IT 1

Engineer Storm water Management 1
Environmental Health & Safety 

Coordinator HR/OD 1

Contract Analyst Procurement/ Finance 1
Professional Administrative 

Analyst Engineering Services 1

Paralegal Legal 1
Team Leader Meter Operations 1
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7 Open Positions



Content as of November 26, 2018

Pipeline/ Sourcing
Date of Event Event Name Type of Event Location

11/13/2018 Capital Improvement Program Management 
Organization meet and greet 

Meet and 
Greet

Wayne State 
University

11/14/2018
Capital Improvement Program Management 

Organization meet and greet Meet and 
Greet U of D Mercy

11/15/2018
Capital Improvement Program Management 

Organization meet and greet Meet and 
Greet

Michigan 
State 

University 

11/28/2018
Capital Improvement Program Management 

Organization meet and greet 
Meet and 

Greet
Wayne County

Community 
College
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Presentation Notes
Details:This is an opportunity to engage with engineering students to offer career opportunities to Civil Engineering Students in partnership with AECOM and DLZ. AECOM will be hiring interns starting in January for the 75 mile infrastructure repair. 



Content as of November 26, 2018

Training Update & Safety 
Training Update 
Supervisor Training – 21
First Aid/CPR/Blood Born Pathogen - 83
Confined Space – 25
Safety Training – 25
Active Shooter – 27
Procurement Insurance Training – 8
Contractor Asbestos Training – 6

Safety Update 
Injuries Reported – 2
Internal / Field Inspections – 10
MIOSHA Violations – 0
MIOSHA Complaints - 1
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Injuries
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Presentation Notes
Training Update Supervisor Training (CAYMC and DPW) – 21First Aid/CPR/Blood borne Pathogen (Huber and GLWA Water Recovery Facility) 83Confined Space (Huber/CSF) – 25Safety Training (Huber/CSF)  – 25Active Shooter (Huber/CSF) – 27 Procurement Insurance Training (CAYMC) - 8Contractor Asbestos Training (EKS) - 6Safety Update Injuries Reported – 2 ( back injury and Achilles tendon)Internal / Field Inspections – 10MIOSHA Violations –  0MIOSHA Complaints -  1



Content as of November 26, 2018

Family Medical Leave
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Content as of November 26, 2018

Family Medical Leave by Department
Customer Service – 25% (26/103)

Maintenance & Repair – 12% (24/196)

Meter Operations – 20% (8/41)

Finance - 9% (4/44)

Field Engineering – 9% (3/34)

Fleet & Facilities – 5% (2/40)

Administration – 9%  (1/11)

Safety – 50% (1/2)

Adminstration Customer
Service

Field
Engineering

Fleet &
Facilities Safety M&R Meter

Operations Finance

FMLA 1 26 3 2 1 24 8 4
Non FMLA 10 77 31 38 1 172 33 40
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Content as of November 26, 2018

Retirees 
Total DSWD Employees eligible for Retirement - 115
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Presentation Notes
SUCCESSION PLANNINGThe HR Manager needs to understand what the population is and what the current succession plan is, if any.


	Human Resources/ Organizational Development Metrics 
	Full Time Employees
	Number of Employees by Location
	Open Requisitions 
	Pipeline/ Sourcing
	 Training Update & Safety 
	Family Medical Leave
	Family Medical Leave by Department
	Retirees 

